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- A G R E E M E N T -
This A g re e m e n t w a s  en tered  in to  b y  and  
betw een The K roger Co., o f  St. Louis, M is­
souri, h e re in a fte r des igna ted  as the "E m ­
p lo y e r"  and the Retail Store Employees 
U nion, Local No. 655 , charte red  b y  the Retail 
C lerks In te rn a tio n a l Associa tion  AFL-CIO 
h e rin a fte r  des igna ted  as the "U n io n ."
ARTICLE 1. INTENT A N D  PURPOSE
The E m ployer and  the Union each rep re ­
sents th a t the purpose and  the in te n t o f  th is  
A g reem en t is to  p rom ote  coopera tion  and  
ha rm o n y , to  recognize m u tu a l interests, to 
p ro v id e  a channel th ro u g h  w h ich  in fo rm a ­
tion  and p rob lem s m ay  be tran sm itte d  from  
one to the o the r, to  fo rm u la te  rules to  go v ­
ern  the re la tio n sh ip  be tw een the Union and 
the E m ployer, to  p rom ote  e ffic iency  and 
service and  to set fo rth  here in  the basic 
agreem ents cove ring  rates o f pay, hours o f 
w o rk  and  cond itions o f  em p loym en t.
ARTICLE 2. COVERAGE
A . The Union sha ll be the sole co llec tive  
and exclus ive b a rg a in in g  a g e n t fo r  a ll em ­
ployees w o rk in g  in  the re ta il stores, in the 
c ity  o f  St. Louis and the counties o f  St. Louis, 
St. C harles and  Jefferson, M issouri except 
store m anagers, those em p loyed  in the m eat 
de p artm en t, and those tow ns p resen tly  cov­
ered under o ther la b o r contracts.
R egu la r Employees
B - l.  A  re g u la r  em p loyee  is one w h o  is em ­
p loyed  an a ve ra g e  o f  tw e n ty -five  (25) hours 
o r m ore per w eek fo r  a p e rio d  o f fo u r  (4)
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/d
L
-
__ w eeks. A ll o the r em ployees sh a ll be con­
s idered p a rt tim e  em ployees.
B-2. A n em p loyee  w h o  w o rks  tw e n ty -five  
(25) hours o r m ore in an y  w e e k  w il l  receive 
the fu ll tim e  ra te  o f  pay. A n  em p loyee  w h o  
w o rks  less than  tw e n ty -five  (25) hours in an y  
one w eek sha ll receive the p a rt tim e  ra te  
o f  p ay .
W ork  Perform ed
C. A ll w o rk  and  services connected w ith  a ll 
ope ra tions  ca rrie d  on a t the prem ises o f  the 
Em ployer's re ta il establishm ents in c lud ing  
bu t no t lim ite d  to , the h a n d lin g  and  se lling  
o f a ll m erchandise, sha ll be p e rfo rm e d  o n ly  
by  em ployees w ith in  the u n it as de fined  
in th is  A g reem en t, and  b y  em ployees w o rk -  
~~ ing fo r  the firs t th irty -o n e  (31) days o f th e ir  
em p loym en t, p ro v id e d , h o w e ve r, th a t the 
fo re g o in g  restric tion  on w o rk  ju r isd ic tio n  
m ay be a lte re d  o r re laxe d , in w h o le  o r  in 
p a rt, b y  m u tua l a g reem en t be tw een  the 
E m ployer and  the U nion.
Store M anagers
V*
D. U nder no cond ition  sha ll Supervisors, 
Store M an g e r, C o-M anage r pe rfo rm  b a rg a in ­
ing u n it w o rk , except in  case o f em ergency 
a nd  to the ex ten t th a t they m ay  pe rfo rm  
custom er services.
O uts ide  Salesmen
E. A n y  stocking done b y  an em p loyee  o f 
an outs ide com pany in v io la tio n  o f  th is 
A g reem en t, sha ll resu lt in  the em p loyee  on 
d u ty  th a t reports  the v io la tio n  rece iv ing  
p a y  fo r  the tim e  w o rke d  b y  the outs ide 
salesm an a t the 24-m onth  ra te  in the con­
trac t, o r the em ployee 's  re g u la r  ra te , w h ic h ­
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ever is the g rea test, in  a d d it io n  to his no rm a l 
p a y  fo r  th a t d ay .
F. As o f the e ffec tive  dates o f th is  A g re e ­
m ent, the above  described restric tion  on 
w o rk  ju risd ic tion  has been, b y  m u tua l a g re e ­
m ent be tw een the Union and  the  Em ployer, 
re laxe d  and  a lte re d  in  the fo llo w in g  respect: 
U nion m em bers en te rin g  the sa id  re ta il es­
ta b lish m e n t fo r  the  purpose o f  d e liv e rin g  
b read  and  m ilk .
G. The E m ployer agrees not to  en te r in to  
a n y  A g re e m e n t o r con tract w ith  his em­
ployees, in d iv id u a lly  o r co lle c tive ly , w h ich  
in a n y  w a y  conflic ts w ith  the term s and p ro ­
visions o f  th is  A g reem en t.
ARTICLE 3. SHOP CONDITION
I*
%
A . A ll em ployees w h o  a re  now  m em bers 
o f the Union sha ll, as a cond ition  o f  em ­
p loym e n t, m a in ta in  m em bersh ip  in good 
s tand ing  consistent w ith  the p rov is ions o f 
the Labor M anagem en t R elation A c t o f 1947, 
as am ended.
A ll Employees
B. A ll new  em ployees sha ll re p o rt to  the 
Union o ffice  be fo re  b e g in n ing  to w o rk  and 
reg is te r and  m ust become m em bers o f  the 
Union th irty -o n e  (31) days a fte r  th e ir  em ­
p loym en t da te  and  th e re a fte r sha ll as a con­
d itio n  o f em p loym en t, m a in ta in  m em bersh ip  
in good s ta n d ing , consistent w ith  the p ro ­
vis ions o f the Labor M anagem en t Relations 
A ct o f  1947, as am ended.
C. No em ployee  sha ll be d e p rive d  o f  m em ­
bersh ip  in the Union except in accordance 
w ith  the constitu tion  and  by -law s  o f the 
Union.
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ARTICLE 4. M ANAGEMENT RIGHTS
The M an a g e m en t o f  the business and  the 
d irec tio n  o f the w o rk in g  forces, in c lu d in g  the 
r ig h t to  p la n , d irec t an d  con tro l store o p e ra ­
tions, h ire , suspend, o r d ischa rge  fo r  p ro p e r 
cause, tra n s fe r o r re lie ve  em ployees from  
d u ty  because o f  lack o f  w o rk  o r fo r  o th e r 
le g itim a te  reasons, the r ig h t to  s tudy o r  in ­
troduce  new  o r im p ro ve d  p roduc tion  m eth­
ods o r fa c ilit ie s , and  the r ig h t  to  establish
\ an d  m a in ta in  reasonab le  ru les and  re g u la ­tions cove ring  the o p e ra tio n  o f  the stores, a v io la tio n  o f  w h ich  sha ll be am ong the causes 
\ K  fo r  d ischarge , a re  vested in the  Em ployer, 
p ro v id e d , h o w eve r th a t th is  r ig h t sha ll be 
exercised w ith  due re g a rd  fo r  the r igh ts  o f  
the em ployees and  p ro v id e d  fu r th e r  th a t it  
sX  w il l  no t be used fo r  the purpose o f  d iscrim - 
in a tio n  a g a in s t a n y  em ployee .
ARTICLE 5. DISPUTE PROCEDURE
A . The Union sha ll have the r ig h t to  desig ­
nate a shop s tew a rd  fo r  each store. A  lis t 
show ing  the names and  store addresses o f
k. a l l  s tew ards is to  be subm itted  to  the  Em- 
p lo ye r. The s te w a rd  sha ll have  the  to p  sen­
io r ity  w ith  respect to  lay-o ffs  in his o r her 
\  , p a rt ic u la r  store.
N  >>
B. Should a n y  d iffe rences, d isputes o r  com- 
• p la in ts  arise  o ve r the in te rp re ta tio n  o r ap-
- p lica tio n  o f  the contents o f th is  A g reem en t, 
there  sha ll be an earnest e ffo rt on the p a rt 
o f both pa rties  to  settle  such p ro m p tly  
th ro u g h  the fo llo w in g  steps:
Step 1. By conference be tw een the a g ­
g rie ve d  em p loyee , the shop s te w a rd , o r 
both and  the store m anage r.
Step 2. By conference be tw een the business 
a g e n t and  the  zone m anage r.
Step 3. By conference betw een an o ffic ia l 
o r o ffic ia ls  o f the Union and  the person­
nel m anger, the D iv is io n a l V ice-President, 
o r a rep resen ta tive  o f the E m ployer, desig ­
na ted  by the D iv is iona l V ice-President.
Step 4. In the even t th a t the last step 
fa ils  to  settle  sa tis fa c to r ily  the co m p la in t, 
it  sha ll be re fe rre d  to the Board o f A rb i­
tra tio n .
C. The Board o f  A rb itra t io n  sha ll consist o f 
one person a p p o in te d  by the Union and  one 
person a p p o in te d  b y  the  E m ployer, and  an 
im p a rtia l th ird  p a rty  chosen by the firs t tw o . 
I f  the  th ird  a rb itra to r  cannot be chosen w ith ­
in th ree  (3) days, then the Federal M ed ia tio n  
and C onc ilia tion  Service w i l l  be requested to 
fu rn ish  a pane l o f  fifte e n  (15) names from  
w h ich  the th ird  a rb itra to r  m ay  be chosen. 
The decision o f  the m a jo r ity  sha ll be b in d in g  
on both pa rties . The expenses o f the th ird  
a rb itra to r  sha ll be p a id  fo r  jo in tly .
D. The E m ployer m ay  a t a n y  tim e  d is­
charge  a n y  w o rk e r  fo r  p ro p e r cause. The 
Union m ay file  a w r itte n  c o m p la in t w ith  the 
E m ployer w ith in  fiv e  (5) days a fte r  the da te  
o f d ischarge , asserting th a t the d ischarge 
w as im p ro p e r. Such c o m p la in t must be taken  
up p ro m p tly , and  i f  the  E m ployer and  the 
Union fa i l  to  agree  w ith in  fo rty -e ig h t (48) 
hours, if  sha ll be re fe rre d  w ith in  a tw e n ty - 
fo u r  (24) hou r p e riod  to the Board o f A rb i­
tra tio n . Should the Board o f  A rb itra t io n  de­
te rm ine  th a t it  w as an u n fa ir  d ischarge , the 
E m ployer sha ll re ins ta te  the em ployee  in 
accordance w ith  the fin d in g s  o f the Board.
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E. G rievances m ust be taken  up p ro m p tly , 
and  no g rievance  w i l l  be considered , d is ­
cussed o r become a rb itra b le  w h ich  is p re ­
sented la te r than  tw e lv e  (12) ca le n d a r days 
a fte r  such has happened.
F. G rievances w i l l  be discussed o n ly  
th rough  the o u tlin e d  p rocedure, except in 
cases w he re  there  a re  no shop s tew ards, 
Step 1 sha ll be om itted .
G. A n y  accred ited  Union o ffic ia l sha ll be 
g ra n te d  access to the store fo r  the purpose 
o f sa tis fy in g  h im se lf th a t the term s o f  the 
A g re e m e n t are  be ing  com p lied  w ith  b u t such 
o ffic ia l sha ll not in te rfe re  w ith  the duties 
o f  em ployees o r the business o f  the Em­
p loye r.
S3
V  ARTICLE 6. SEPARATION PAY
\ t
A  re g u la r  em p loyee  w ho  is separa ted  fo r  
incom petence o r is p e rm a n e n tly  separa ted  
\ d u e  to d iscontinuance o f the job , store c los- 
V jn g  o r reduction o f  fo rce sha ll be g ive n  one 
'-^ w e e k 's  no fice^o r~bne~w eek 's  p a y  in  lieu  o f  
> notice. Such notice o r p a y  in lieu  o f  notice 
sna il not a p p ly  to an em p loyee  w h o  is dis- 
v ^c h a rg e d  fo r  p ro p e r cause.
ARTICLE 7  FALSIFICATION OF PAYROLL
F als ifica tion  o f  p a y ro ll records sha ll be 
cause fo r  d ischarge.
ARTICLE 8. NO STRIKE, NO LOCKOUT
A . D uring  the te rm  he reo f the U nion a- 
grees th a t the re  sha ll be no s trike  o r any 
o the r in te rfe rence  w ith  o r in te rru p tio n  o f  the 
no rm a l cond itions o f the E m ployer's business
- 6 -
, b y  the Union o r its m em bers, except w he re  
v K roger m em bers o f  Local No. 655 a re  a f- 
fected.
\  B. The E m ployer agrees th a t there  sha ll 
be no lockout. The fa ilu re  o f  a n y  m em ber 
o f  the Union to  pass th ro u g h  a n y  A m erican  
Federation o f Labor p icke t line  w h e re  The 
K roger Co. is in vo lve d  sha ll not constitu te  a 
v io la tio n  o f  th is A g reem en t.
S.
s
ARTICLE 9. HOLIDAYS A N D  VACATIONS  
Personal H o lidays  - Christm as - N e w  Year's
A - l .  There sha ll be no w o rk  on Sundays 
o r the fo llo w in g  h o lidays : fciew Year's Day, 
D ecoration Day, Fourth o f  Ju ly , Labor Day, 
Thanlcsgiv ing Day, and  C h tis tm as» o r  on days 
le g a lly T e le b ra te d  in lieu  the re o f. In a d d i­
tion  to  the p rev io u s ly  m en tioned  h o lidays , a 
p e rsona l h o lid a y  sha ll be g ra n te d  to em- 
\  p loyees w h o  have had  one (1) y e a r o r  m ore 
( \  o f continuous service sub ject to  the same
SC o n d it io n s  set fo rth  in th is A rt ic le  fo r  o the r ho lidays . This persona l h o lid a y  sha ll be ce leb ra ted  on an y  d a y  w h ich  is m u tu a lly  
a g re e a b le  to  the em ployee  and  the Em­
p loye r. A fte r  an em ployee  has w o rke d  m ore 
than  one (1) ye a r and  has ce leb ra ted  his 
firs t persona l h o lid a y , he w i l l  q u a lify  fo r  
fu tu re  persona l ho lid a ys  as o f  J a n u a ry  1. 
A n y  a d d it io n a l ho lid a ys  p ro c la im e d  b y  the 
President o f the U nited States, by  A c t o f 
Congress, o r by  the G ove rno r o f the State 
o f  M issouri, com m em ora ting  the v ic to ry  o f 
the a llie d  pow ers ove r G e rm any and  Japan, 
o r e ith e r o f them , sha ll be observed the 
same as the above  m entioned  ho lid a ys , i f  
it  is g e n e ra lly  observed b y  the re ta il stores 
o f  St. Louis, M issouri. There sha ll be no 
w o rk  a fte r  s ix (6:00) p. m. on Christm as Eve
( \
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a nd  N ew  Year's  Eve. The stores sha ll be 
closed to the p u b lic  a t 5 :30  p. m. on C hrist­
mas Eve and  N ew  Year's  Eve in o rd e r to  
a llo w  em ployees to leave  no la te r than  
6 :00  p. m.
Sunday W ork
A -2 . I f  in case o f  em ergency em ployees are 
re q u ire d  to w o rk  on Sunday, they  sha ll be 
p a id  a t the ra te  o f  tim e  and  o n e -h a lf the 
^em ployee's re g u la r  ra te . I f  in case o f em ­
ergency em ployees a re  re q u ire d  to w o rk  on 
, an y  o f the above  nam ed h o lid a ys , excep ting  
'  Labor Day, they  sha ll be p a id  a t the ra te  
^ o f  tTme"Hnd o n e -h a lf the em ployee 's  re g u la r  
\  ra te  in a d d itio n  to the H o lid a y  pay.
A -3 . The E m ployer m ust o b ta in  perm ission 
from  the Union o ffice  be fo re  the em ployees 
w o rk  in an em ergency. In the  even t a sud­
den em ergency occurs w h ile  the U nion o ffice  
is closed, the E m ployer must, w ith in  fo rty - 
e ig h t (48) hours n o tify  the  Union o ffice  o f 
such em ergency.
B irth d a y
A -4 . In a d d itio n  to the above  m entioned  
ho lid a ys, a ll em ployees sha ll receive a fu ll 
d a y  o ff, w ith  pay, on th e ir  b ir th d a y . I f  
the b ir th d a y  fa lls  on a Sunday o r a h o lid a y , 
w hen  the store is o rd in a r ily  closed, o r on 
the re g u la r ly  scheduled d a y  o ff, the fu ll d a y  
w i l l  be g ra n te d  on an y  o th e r d a y  ag reed  
be tw een  the em ployee  and  the store m an­
ager. The em p loyee  sha ll n o t ify  the store 
m anage r a t least fou rte e n  days p r io r  to  the 
b ir th d a y  in o rd e r to  q u a lify  fo r  th is  d a y  o ff.
H o lid a y  Pay
B -l. A ll emloyees who have not been ab-
sent o f th e ir  ow n accord on e ith e r the sched­
u led w o rk in g  d a y  be fo re  o r the scheduled 
w o rk in g  d a y  a fte r  a h o lid a y , sha ll receive 
h o lid a y  pa y  on a p ro -ra te d  basis; based on 
the ave ra g e  hours w o rked  d u rin g  the p re ­
ced ing fo u r  (4) w eeks (except th a t i f  an  em ­
p loyee is h ired  fo r  re g u la r  em p loym en t w ith ­
in  the fo u r (4) w eeks im m e d ia te ly  p reced ing  
the h o lid a y  w eek , such em p loyee  sha ll re ­
ceive de fe rre d  h o lid a y  p ay , based on the 
ave ra g e  hours w o rke d  d u rin g  the fo u r  (4) 
w eek  pe riod  from  d a te  o f em p loym en t) in 
accordance w ith  the fo llo w in g  schedule:
U nder 16 hours 2 hours
1 6 to  20 hours 3 hours
20 to 25 hours 4 hours
25 to 32 hours 6 hours
32 to 36 hours 7 hours
36 to 40 hours 8 hours
H ow ever, i f  an em ployee is absent on
the scheduled w o rk in g  d a y  be fo re  o r the 
scheduled w o rk in g  d a y  a fte r  a h o lid a y  due 
to  p roven illness, he sha ll rece ive the h o li­
d a y  pa y  p ro v id e d  he w o rke d  a n y  p a rt o f  the 
h o lid a y  w eek.
B-2. D uring  w eeks in w h ich  h o lid a ys  occur, 
fu ll- tim e  em ployees w i l l  be scheduled fo r  
th ir ty - tw o  (32) hours w o rk  in fo u r (4) days. 
W eek ly  ove rtim e  w il l  no t be p a id  in a h o li­
d a y  w eek  u n til a fte r  fo r ty  (40) hours o f  ac­
tu a l w o rk .
B-3. A ll em ployees w ith  one ye a r service 
w i l l  receive a persona l h o lid a y  and  a ll em ­
ployees w i l l  receive a b ir th d a y  h o lid a y .
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1 Year
VACATIONS
C - l.  A ll em ployees, w ho  have been in  the 
continuous em p loym en t o f the E m ployer fo r  
one (1) ye a r o r m ore, sha ll be g ra n te d  one
(1) w eeks vaca tion  w ith  ave ra g e  pay.
2 Years
C-2. A ll em ployees w h o  have  been in  the 
continuous em p loym en t o f the E m ployer fo r  
th ree  (3) years  o r m ore, sha ll be g ra n te d  tw o
(2) w eeks vaca tion  w ith  ave ra g e  pay.
8 Years
C-3. R egular em ployees, w ho  have  been in 
the continuous em p loym en t o f  the E m ployer 
„ fo r  e ig h t (8) years o r m ore, sha ll be g ra n te d  
\  th ree  (3) w eeks vaca tion  w ith  a ve ra g e  pay.
v 15 Years
C-4. R egular em ployees, w h o  have been in 
continuous em p lo ym e n t o f  the E m ployer fo r  
. fifte e n  (15) years o r m ore, sha ll be g ra n te d  
fo u r  (4) w eeks vaca tion  w ith  ave ra g e  pay.
\
2 0  Years
C-5. R egular em ployees w h o  have been in 
continuous em p lo ym e n t o f the E m ployer fo r  
tw e n ty  (20) years o r m ore, sha ll be g ra n te d  
five  (5) w eeks vaca tio n  w ith  ave ra g e  pay.
25 Years
C-6. R egu la r em ployees w h o  have  been in 
continuous em p loym en t o f  the E m ployer fo r 
tw e n ty -five  (25) years  o r m ore sha ll be g ra n t­
ed s ix (6) w eeks vaca tion  w ith  a ve ra g e  p ay .
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Season o f Y ear
C-7. The season o f  the y e a r fo r  ta k in g  v a ­
cations sha ll be m u tu a lly  a g re e a b le  betw een 
the  em ployee  and  the E m ployer. The sched­
u lin g  o f  the em ployee 's  vaca tion  sha ll be 
gove rned  accord ing  to sen io rity , i f  p ra c ti­
cab le . Employees sha ll receive ea rned  v a ­
cation p a y  p r io r  to  th e ir  vaca tion .
V acation  fo r  Part-Time
C-8. A ll p a rt-tim e  em ployees w i l l  receive 
a vaca tion  o f one (1) w eek fo r  one (1) year's  
service and  tw o  (2) w eeks fo r  th ree  (3) years 
service and  not to  exceed tw o  (2) w eeks.
C-9. V aca tion  p a y  fo r  a ll em ployees w i l l  
be de te rm ined  by a ve ra g in g  the hours 
w o rke d  per w eek  in the tw e lv e  (12) m onths 
im m e d ia te ly  p reced ing  the vaca tion .
C om pany Policy
C-10. V aca tion  w i l l  be fu rth e r gove rned  by 
E m ployer po licy .
D. I f  a h o lid a y  occurs d u rin g  an em p lo y ­
ee's vaca tio n , he sha ll be p a id  an a d d it io n ­
a l day 's  p a y  o r receive an a d d it io n a l da y  
o ff in a d d itio n  to his vaca tion  pay.
Leave o f Absence
E. A  leave o f  absence o f  less than  n ine ty  
(90) days in a ca le n d a r y e a r sha ll not a ffec t 
vaca tions. A  leave  o f m ore than  n in e ty  (90) 
days b u t not ove r one hund re d -e ig h ty  (180) 
days sha ll reduce vaca tio n  and vaca tion  pa y  
by one-quarte r. A  leave  o f  m ore than  one 
hund re d -e ig h ty  (180) days b u t no t o ve r tw o  
hundred  seventy (270) days sha ll reduce v a ­
ca tion  and  vaca tion  pa y  by  one -ha lf. Leave
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o f m ore than  tw o  hundred  seventy (270) 
days sha ll d is q u a lify  fo r  vaca tion .
ARTICLE 10. WAGES
Rate o f p a y  as set fo rth  in Schedule " A "  
a ttached hereto , sha ll rem a in  in e ffect fo r  the 
life  o f  th is  A g reem en t.
ARTICLE 11. W ORKING CONDITIONS
VA . The m ax im um  w o rk  w e e k  fo r  a l l  em ^  p loyees covered b y  th is  A g reem en t, p a y a b le  
on s tra ig h t tim e  basis, sha ll be fo r ty  (40) 
.  . hours. A ll t im e  w o rked  in excess o f  fo r ty  
v  'O (40) hours sha ll be p a id  a t the ra te  o f  tim e 
^  , an d  o n e -ha lf.
\  V
8 Hours Per Day
\ B. The re g u la r  w o rk  d a y  fo r  a ll em ployees sha ll no t exceed e ig h t (8) consecutive hours pe r d a y , exc lus ive o f m eals.
>1^
ih
I
s
D ay O ff
D. A ll re g u la r em ployees sha
\  
^  V
\
O vertim e
C. A ll tim e  w o rke d  in excess o f  fo r ty  (40) 
hours pe r w eek o r e ig h t (8) hours pe r da y  
sha ll be p a id  a t a ra te  o f  tim e  and  o n e -h a lf 
the em ployee 's  re g u la r  ra te  o f  pay.
—   ___  ___i— i  -  rece ive one
fu ll d a y  o ff per w eek  be tw een  M on d a y  ans^ 
S a tu rda y  inc lus ive . ^,1
E. A ll tim e  w o rke d  on the scheduled d a ^  
o ff sha ll be p a id  a t the ra te  o f  tim e  and  
o n e -h a lf the re g u la r ra te .
F. O ve rtim e  sha ll be p a id  on the d a y  o r on 
the w eek, w h ich e ve r is g re a te r, b u t in  no 
case on bo th .
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Lunch Hour
G. In stores w h e re  it  is im possib le  to  use 
a substitu te  fo r  the lunch hour, such stores 
sha ll close fo r  o n e -h a lf hour.
H. The m eal pe riod  sha ll not exceed one 
hour and  sha ll be a llo w e d  betw een the be­
g in n in g  o f the fo u rth  hou r and  the b e g in ­
n ing  o f the s ix th  hou r a fte r  s ta rtin g  tim e.
Schedule
1-1. The store m anage r w i l l  post a w o rk  
schedule fo r a ll em ployees, b y  surnam e and 
in it ia l,  fo r  the succeeding w eek b y  S a tu rday 
Noon o f the cu rren t w eek , sa tis fac to ry  as fa r  
as possib le to  a ll em ployees. This schedule 
sha ll be accessible to  a ll em ployees and the 
Union.
Part T ime Schedule
1-2. In scheduling p a rt-tim e  em ployees, the 
E m ployer sha ll schedule fo r  a m in im um  o f 
tw e lv e  (12) hours pe r w eek . W hen sched­
u led , they sha ll not be reduced be low  tw e lve  
hours per w eek th a t w eek . It be ing  under­
stood th a t th is  g u a ran tee  cannot a p p ly  to  an 
em p loyee  ca lled  in  fo r  rep lacem en t o f  
ano the r em ployee.
B agger - C a rryou t
1-3. In scheduling b a g ge r-ca rryo u t em p lo y ­
ees, the E m ployer sha ll schedule fo r  a m in ­
im um  o f ten (10) hours pe r w eek . W hen 
scheduled, they  sha ll n o t be reduced be low  
ten hours pe r w eek  th a t w eek. It be ing  
understood th a t th is  g u a ran tee  cannot a p p ly  
to  a n y  em p loyee  ca lled  in fo r  rep lacem ent 
o f  ano the r em ployee .
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1-4. Em ergency C a ll-In  G uaran tee : W hen  
Superv is ion  elects to  ins truc t a m em ber o f 
the  b a rg a in in g  u n it to  the  store fo r  em ergen­
cies, he w i l l  be p a id  a m in im u m  o f tw o  (2) 
hours a t tim e  and  o n e -h a lf his re g u la r  ra te .
U n ifo rm s
J. A n y  u n ifo rm  deem ed necessary b y  the 
E m ployer fo r  its em ployees sha ll be fu r-  
1 nished and  la undered  b y  the  E m ployer.
\K
I C a ll In Pay
A K .  W hen a n y  em ployee  sha ll re p o rt fo r 
^  w o rk  a t the tim e  and  p lace o rde red , o r 
scheduled, then  such em p loyee  sha ll be p a id  
a m in im um  o f fo u r  hours p a y  a t the re g u la r  
ra te . Students, w h o  a re  a v a ila b le  re g u la r ly  
fo r  as much as fo u r  hours on a n y  d a y  d u r­
ing  re g u la r store hours, sha ll be covered b y  
the  fo u r hou r g ua ran tee .
C hanged - Scheduled
L. S ta rting  tim e  fo r  fu ll- tim e  em ployees 
sha ll not be changed w ith o u t tw e n ty -fo u r 
(24) hours notice to each em p loyee  a ffec ted  
b y  such change, except in case o f em ergen­
cy, caused by illness, absenteeism , etc.
N ig h t W ork  - D epartm en t Heads
M . No em p loyee  m ay  w o rk  be tw een  the 
hours o f  10:00 p. m. and  6 :00  a. m. except 
th a t re g u la r  clerks and  d e p a rtm e n t heads 
m ay be scheduled to s ta rt th e ir  w o rk  d a y  
a t 5 :00  a. m ., and  fu rth e r, em ployees m ay 
w o rk  up to 11:00 p. m. on M on d a y , Tuesday, 
W ednesday, Thursday, and F riday  n ig h t, p ro ­
v id e d  th a t the store closes to  the pub lic , not 
la te r than  10:00 p. m ., and  fu rth e r, th a t i f
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th is  p r iv ile g e  is v io la te d , i t  w i l l  be revoked 
u n ila te ra lly  by  the U nion. Employees w o rk ­
ing to 11:00 p. m. sha ll have  a m in im u m  o f 
e ig h t (8) hours ofF be tw een shifts.
S plit Hours
N. No em p loyee  sha ll be re q u ire d  to  w o rk  
s p lit hours.
O. A ll stores ha v in g  a w e e k ly  sales a v ­
e rage  in  excess o f  $14 ,000  sha ll have  e ith e r 
a head g roce ry  c le rk o r a head produce 
c le rk. Stores ha v in g  a w e e k ly  sales ave ra g e  
in excess o f $20 ,000  sha ll have  both a head 
g roce ry  c le rk and  a head produce clerk. 
The E m ployer reserves the r ig h t to  designate  
w h ich  o th e r stores sha ll have  these head 
g rocery  clerks and head produce clerks, bu t 
the E m ployer w i l l  consider suggestions from  
the Union.
P. The Union store ca rd  sha ll be d isp layed  
in a ll stores covered by th is  A greem en t.
N ig h t W ork
Q. It is ag reed  th a t n ig h t w o rk  (a fte r 6 :00  
\  p. m.) w i l l  be assigned on an e q u ita b le  basis 
'  be tw een a ll fu ll- tim e  em ployees and  th a t 
M io fu ll- tim e  em ployee  w i l l  be re q u ire d  to 
\ fy v o rk  m ore than  tw o  (2) n igh ts  per w eek 
d u rin g  a no rm a l w o rk  w eek  except th a t em- 
\A p lo y e e s  p laced on fu ll- tim e  a fte r  M a y  7, 
{O  1972 w i l l  no t be re q u ire d  to  w o rk  m ore than  
V j1 th ree  (3) n igh ts  per w eek.
Rest Periods
R. A ll em ployees sha ll receive d a ily  rest 
periods o f fifte e n  (15) m inutes each w ith o u t 
loss o f pa y . Tw o (2) fifteen  m inu te  rest pe ri-
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N ods fo r  each e ig h t (8) hou r p e rio d  and  one 
(1) fifteen  (15) m inu te  rest p e riod  fo r  each 
fo u r  (4) hou r p e rio d .
Ju ry  Duty
S. No re g u la r  em p loyee  sha ll su ffe r a n y  
(X  reduction  in take-hom e p a y  w hen  sum m oned 
fo r  Ju ry  D uty. This s itu a tio n  sha ll no t ex­
ceed ten (10) w o rk in g  days pe r ca le n d ar 
i ! yea r.
Funeral Pay
T - l.  A  re g u la r  em p loyee  w i l l  be p a id  not to 
exceed th ree  (3) scheduled w o rk in g  days in 
the even t o f a fu n e ra l in the em p loyee 's  im ­
m ed ia te  fa m ily  p ro v id e d  the em p loyee  a t­
tends the fu n e ra l and  fu r th e r  p ro v id e d  th a t 
the em ployee  sha ll no t be p a id  beyond  the 
d a te  o f  the fu n e ra l. Im m ed ia te  fa m ily  is 
de fined  as paren ts, b ro th e r, sister, spouse, 
son, d a u gh te r, present fa th e r- in - la w , present 
m o th e r-in -la w , o r an y  o th e r re la tiv e  res id ing  
w ith  the  em ployee.
.■2. The fo llo w in g  w i l l  be added  to  T - l:  
| \ jm m e d ia te  fa m ily  w i l l  a lso  inc lude  b ro the r- 
in - la w , s is te r- in -law , present s tep -fa the r, pres­
ent s tep-m other; in  case o f  g ra n d p a re n ts  not 
l iv in g  w ith  the em p loyee , one d a y  w i l l  be 
g ive n  o ff, th a t d a y  be ing  the d a y  o f  the 
fu n e ra l.
Leave o f Absence
U - l.  Leave o f  absence m ay be g ra n te d  to 
'  re g u la r  em ployees ha v in g  one (1) o r  m ore 
years  o f  service, sub ject to  w r itte n  a p p ro v a l 
by the Personnel D epartm en t. The Union 
is to  be no tifie d  o f a n y  such a p p ro v a l. ^
U-2. In the event o f illness, in ju ry  or preg-
\
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nancy re q u ir in g  p ro longed  leave  o f  a b ­
sence, re g u la r  em ployees sha ll, upon the 
fu rn ish in g  o f a reasonab le  p ro o f o f illness, 
in ju ry  o r p regnancy, be g ra n te d  a leave o f 
absence not to  exceed one (1) ca le n d a r yea r. 
Every th ree  (3) m onths d u rin g  such leave  o f 
absence, the E m ployer m ay req u ire  reason­
a b le  p ro o f o f  con tinued  illness o r in ju ry  
necessitating such leave  o f  absence.
N a tio n a l G uard
U-3. Leave o f absence fo r  N a tio n a l G uard  
d u ty  w i l l  be g ra n te d  w ith o u t p a y  i f  not 
taken  d u rin g  vaca tion  pe riod .
U-4. In instances o f  leave  o f absence the 
em ployee  m ay pa y  in advance  to  the Em­
p lo ye r req u ire d  am oun t o f H ealth and  W e l­
fa re  prem ium s.
R eliev ing  D epartm en t
V . R egu la r em ployees re lie v in g  a d e p a rt­
m ent head fo r  one (1) w eek o r m ore sha ll 
receive the d e p a rtm n t head's  ra te  o f  pay.
ARTICLE 12. INSURANCE
A . The E m ployer sha ll pa y  fifte e n  cents 
(15c) e ffec tive  M a y  7, 1972 e igh teen  cents 
(18c) and  e ffec tive  A p r i l  29 , 1973 tw e n ty  
cents (20c) p e r hou r fo r  a ll hours w o rked  
a t s tra ig h t tim e , in c lu d in g  vaca tions and 
h o lidays , w ith  a m ax im um  o f fo r ty  (40) 
hours pe r w eek fo r  a ll em ployees covered 
b y  th is A g reem en t, in to  the Retail Store Em­
p loyees U nion, Local No. 655 W e lfa re  Fund.
B. The sum so p a id  in to  sa id W e lfa re  Fund 
sha ll be he ld  in trus t in sa id  W e lfa re  Fund 
and sha ll be used fo r  the purpose o f  pu r­
chasing G roup  Life Insurance, G roup  Acci­
d en ta l Death and D ism em berm ent Insurance,
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G rou p  A cc iden t and  Sickness Insurance, and  
G roup  Surg ica l Expense Insurance fo r  the 
em ployees and  th e ir  dependents, as de­
te rm ined  by the Trustees. The p reced ing  
p a ra g ra p h  sha ll not be construed to cover 
dependents w ith  G roup  Life Insurance and 
G roup A cc iden t and Sickness Insurance. A  
copy o f the Trust A g re e m e n t and  a n y  a m end ­
m ent the re to  sha ll be m ade a p a rt here to  as 
fu l ly  as i f  here in  a t leng th  set fo rth .
ARTICLE 13. SENIORITY 
Lay-Offs
A .  In lay-o ffs  and  re h ir in g  the  p rin c ip le  
o f s e n io rity  sha ll a p p ly . S en io rity  sha ll be 
de te rm ined  on the leng th  o f  service o f  the 
em p loyee  w ith  reg a rd  to his experience  and 
a b il i ty  to  pe rfo rm  the w o rk . A ll c ircum ­
stances be ing  rea so n a b ly  e q u a l, leng th  o f
k  service sha ll be the c o n tro llin g  fa c to r. In the 
'^ m a t te r  o f p rom otions o r transfe rs  fro m  one 
^  type  o f w o rk  to  the o the r o r fro m  one store 
\>Svto the o ther, the E m ployer sha ll have  the 
r ig h t to  exercise his ju d g m e n t a fte r  g iv in g  
due reg a rd  to sen io rity .
S en io rity  Broken
B. S en io rity  sha ll be considered b roken  if  
an em ployee  is d u ly  d ischa rged  by the Em-
. p loye r, i f  he v o lu n ta r ily  qu its , i f  he has 
'b e e n  la id  o ff con tinuous ly  fo r  a pe riod  o f 
\j_ jm o re  than  six  (6) m onths, o r i f  he is ca lled  
v back to w o rk  aTFer a la y -o ff and does not 
rep o rt fo r  w o rk  w ith in  one (1) w eek.
\
C. A n em ployee 's  se n io rity  da te  sha ll be 
the da te  o f  em p loym en t o r da te  o f tran s fe r 
in to  the u n it covered b y  th is  A g reem en t.
S en io rity  List
D. S en io rity  lists w i l l  be estab lished  and 
m a in ta in e d  and  sha ll be a v a ila b le  to  the 
U nion. For re g u la r  em ployees, the sen io rity  
lists sha ll be on the basis o f  the u n it cov­
ered by th is  A g reem en t. For p a rt-tim e  em ­
ployees, the se n io rity  lists sha ll be on an 
in d iv id u a l store basis. The E m ployer w i l l  
fu rn ish  the Union a se n io rity  lis t each six  
(6) months.
R egu la r Employees
E. For the purpose o f  th is  A rtic le , a reg u ­
la r  em p loyee  is de fined  as an em p loyee  w h o  
g e n e ra lly  w o rks  tw e n ty -five  (25) hours o r 
m ore pe r w eek. A  p a rt-tim e  em ployee  is 
de fined  as an em ployee  w h o  g e n e ra lly  w orks 
less than  tw e n ty -five  (25) hours pe r w eek.
A v a ila b le  Hours
F -l. Employees sha ll be scheduled fo r  a v a il­
a b le  hours up to and  in c lud ing  fo r ty  (40) 
hours in a re g u la r  w o rk  w eek , in c lud ing  a n y  
po rtion  o f  a less sen ior em ployee 's  hours in 
accordance w ith  sen io rity , a v a ila b il ity ,  job  
c lass ifica tion , and  a b il i ty  to  pe rfo rm  the 
type  o f w o rk  w ith in  the store in w h ich  they 
w o rk . The Union and the E m ployer recog­
n ize the need fo r  pa rt-tim e  em ployees and 
ag ree  th a t im p ro p e r scheduling w h ich  re ­
sults in the use o f  tw o  p a rt-tim e  em ployees 
w ith  the same job c lass ifica tion  and  do ing  
the same type  o f w o rk , ra th e r than  one fu l l ­
t im e  em ployee , w i l l  be corrected w hen  
b ro u g h t to  the Em ployer's a tte n tio n . W hen 
scheduling tw o  o r m ore em ployees fo r  less 
than  an e ig h t hou r s h ift fo r  a s im ila r  as­
s ignm en t in the same c lass ifica tion , there  
sha ll be a lapse o f  a t least one and  one-
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q u a rte r  (114) hours be tw een  sh ifts . The in ­
te n t o f th is  p rov is ion  sha ll be to m ax im ize  
the sen io r em ployee  hours, b u t sha ll n o t be 
construed to  g u a ran tee  ove rtim e . C la im s 
fo r  a v a ila b le  hours under th is  p ro v is ion  o f 
the A g reem en t m ust be m ade by  the em ­
p loyee  to the E m ployer no la te r than  5 :00  
p. m. S a tu rda y  o r the em p loyee  fo rfe its  a n y  
c la im .
F-2. Employees cannot c la im  hours th a t 
w o u ld  cause a con flic t w ith  o th e r p rov is ions 
o f the A greem en t.
S en io rity  List
G. A  pa rt-tim e  em p loyee  a d vanc ing  to a 
re g u la r  em p loyee  sha ll be p laced  on the 
re g u la r  em ployee  s e n io rity  lis t as o f  th a t 
da te .
H. A  re g u la r  em p loyee  reduced to  p a rt-  
tim e  sha ll re ta in  his re g u la r se n io rity  da te  
on the pa rt-tim e  list.
S en io rity  R ights
I. I f  an em p loyee  has been absent fo r  a 
p e riod  o f tw o  (2) w eeks and  has fa ile d  to 
ge t a leave o f absence, such em p loyee  sha ll 
fo r fe it  his se n io rity  righ ts . Absence from  
service caused b y  in ju ry  o r illness sha ll be 
lim ite d  to one ( l )  yea r.
Restored To E m ploym ent
J. A t the end o f an y  leave o f absence in ­
c lud ing  leave o f absence fo r  illness a n d /o r  
in ju ry  up to one (1) ye a r, a re g u la r  em ­
p loyee  sha ll be restored to em p loym en t w ith  
the Em ployer w ith  fu l l  s e n io rity  to  his fo rm ­
e r pos ition , o r to  a position  com p a ra b le  to 
the position  th a t he he ld  im m e d ia te ly  p r io r
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to  such leave  o f  absence, p ro v id e d  th a t the 
em ployee  is p h ys ica lly  a b le  to  pe rfo rm  w o rk  
com p a ra b le  to th a t w h ich  he p e rfo rm ed  
p r io r  to  such leave  o f  absence. S en io rity  
sha ll not accrue d u rin g  leaves o f  absence.
First 30  Days
K. No re g u la r  em p loyee  sha ll acqu ire  any 
V \,se n io rity  r igh ts  u n til he has been in  the un it
covered by th is  A g reem en t fo r  a t least th ir ty  
(30) days. A f te r  th ir ty  (30) days in th is un it, 
\  his sen io rity  da te  sha ll re ve rt to  his da te  
' o f  em p loym en t o r tra n s fe r in to  th is  un it.
■ First 60 Days
L. No pa rt-tim e  em p loyee  sha ll acqu ire  an y  
se n io rity  r igh ts  u n til he has been in the u n it 
covered by  th is A g re e m e n t fo r  a t least s ix ty  
(60) days. A fte r  s ix ty  (60) days in th is  un it, 
his sen io rity  da te  sha ll reve rt to  his da te  o f  
em p loym en t o r tran s fe r in to  th is  un it.
R egu la r - Part-T im e S en io rity
M. R egular em ployees sha ll have  se n io rity  
o ve r p a rt-tim e  em ployees fo r  the purpose o f 
la y -o ff  and  reca ll.
40  H our W ork  W eek
N. W here a fu ll- tim e  job  is a v a ila b le , a 
re g u la r em ployee  w h o  is w o rk in g  less than  
fo r ty  (40) hours per w eek  sha ll be g iven  
pre fe rence  fo r  such job  cons ide ring  sen io rity , 
job  c lass ifica tion  and  a b il ity ,  p ro v id e d  th a t 
he has adv ised  the Personnel D epartm en t in  
w r it in g  th a t he is a v a ila b le  fo r  fu ll- t im e  
em p loym en t.
Days O ff
O. Senior re g u la r  em ployees sha ll have 
pre fe rence  in  a v a ila b le  days o f f  b y  sen io rity ,
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jo b  c lass ifica tion  and  a v a ila b il ity .  Once days 
o f f  a re  selected th e y  w i l l  n o t be changed 
except in  h o lid a y  weeks, fo r  reasons beyond 
the con tro l o f  the E m ployer and  o p e ra tio n a l 
changes.
ARTICLE 14. SEPARABILITY
N oth ing  con ta ined  in th is  A g re e m e n t is 
in tended  to  v io la te  an y  Federal o r State 
Laws, rules o r regu la tions  m ade pu rsuan t 
the re to . I f  a n y  p a rt o f  th is  A g re e m e n t is 
construed to  be in such v io la tio n  by  an y  
cou rt o f com petent ju r isd ic tio n , then  th a t p a rt 
sha ll be n u ll and  v o id  and  the pa rties  w i l l  
n e g o tia te  to  rep lace  sa id  vo id  p a rt w ith  a 
v a lid  p rov is ion .
ARTICLE 15. MILITARY SERVICE
S en io rity  r ig h ts  sha ll accum ula te  d u rin g  
the absence o f a n y  em ployee  d ra fte d  o r 
' ' ’ vo lu n te e rin g  under the  Federal Selective 
^  Service T ra in in g  Acts. Such an  em p loyee  
sha ll be re ins ta ted  to  his fo rm e r pos ition  o r 
V*Sa s im ila r  pos ition , p ro v id e d  the em ployee  
S  app lie s  fo r  same w ith in  n in e ty  (90) days 
, a fte r  d ischarge fro m  service.
ARTICLE 16. U N IO N  COOPERATION
A
A . The Union agrees to up h o ld  the rules 
and  regu la tions  o f  the E m ployer in  reg a rd
rs to  punctua l and  s tegdy a ttendance , p ro p e r 
and  su ffic ie n t n o tif ica tio n  in case o f  neces- 
sary absence, conduct on the jo b , and  a ll 
.♦ o th e r reasonab le  rules and  re g u la tio n s  es­
ta b lish e d  by the E m ployer.
\  Safe W ork
B. The U nion agrees to  cooperate  w ith  the
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E m ployer in m a in ta in in g  and  im p ro v in g  safe 
w o rk in g  cond itions and  practices, in im p ro v ­
es ing the clean liness and  good housekeeping 
1 v> o f  the stores, and  in  ca ring  fo r  e qu ipm en t 
and  m ach ine ry .
C. The Union recognizes the need fo r  con­
se rva tion  and  the e lim in a tio n  o f  w as te  and 
agrees to  coopera te  w ith  the E m ployer in 
suggesting  and  p rac tic in g  m ethods in the in ­
terest o f conserva tion  an d  w aste  e lim in a tio n .
D. The Union recognizes the need fo r  im ­
p roved  m ethods and  o u tp u t in the in te rest 
o f the em ployees and  the business and 
agrees to cooperate  w ith  the E m ployer in 
the in s ta lla tio n  o f  such m ethods, in  suggest­
ing  im p roved  m ethods and  in the education 
o f its m em bers in the necessity fo r  such 
changes and  im provem ents.
ARTICLE 17. PENSION
A. The E m ployer sha ll p a y  tw e lv e  cents 
(12c) pe r hou r fo r  a ll hours w o rked  a t 
s tra ig h t tim e , in c lud ing  vaca tions and  h o li­
days, w ith  a m ax im um  o f fo r ty  (40) hours 
fo r  a ll em ployees covered b y  th is  A g re e ­
m ent in to  the Em ployer-U nion Pension Fund.
B. Said Pension Fund sha ll be used to  p ro ­
v id e  b e n e fit pensions fo r  e lig ib le  em ployees 
o f the Em ployer, as p ro v id e d  in the Pension 
Plan, the term s and  p rov is ions o f w h ich  are  
to  be ag reed  upon b y  the pa rties  here to ; 
sa id  Pension P lan, sha ll am ong o the r th ings, 
p ro v id e  th a t a ll bene fits  under the p lan  and  
costs, charges, and  expenses o f  a d m in is te r­
ing  the Plan and  a ll taxes lev ied  o r  as­
sessed upon o r in respect o f sa id  Plan o r 
Trust o r an y  income the re from  sha ll be p a id  
ou t o f the Pension Fund.
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C. Said Pension Plan an d  the Trust A g re e ­
m ent, es tab lish ing  the  Pension Fund, sha ll 
be subm itted  to  the U nited States T reasury 
D epartm en t an d  the U nited States D epart­
m ent o f Labor fo r  the a p p ro v a l and  ru lin gs  
sa tis fac to ry  to  the  E m ployer, th a t sa id  Plan 
is q u a lif ie d  u nder I.R.C. Sec. 401 , e t seq, 
and  th a t no p a rt o f  such paym ents sha ll be 
inc luded  in the re g u la r  ra te  o f  p a y  o f  an y  
em ployee .
D. It is understood  an d  a g reed  th a t a n y  
and  a ll  steps necessary and  a d v isa b le  w i l l  
be taken  to  o b ta in  and  m a in ta in  the a p ­
p ro va l and  ru lin gs  o f  gove rn m e n t agencies 
as o u tlin e d  in A-2 above , b u t p a ym e n t o f  
con tribu tions  to the Fund w i l l  no t be w ith ­
he ld  o r de la ye d  pend ing  such a p p ro v a l and  
ru lin gs , p ro v id e d , how e ve r, th a t i f  such 
p la n  is d isa p p ro ve d , then a ll  con trib u tio n s  
m ade b y  the E m ployer to  the Pension Fund 
w il l  be re funded  to the Em ployer.
Trustees - Pension
E. The E m ployer sha ll be represen ted  by  
tw o  (2) o f  its em ployees, o r  b y  some o th e r 
rep resen ta tive  on the Board o f  Trustees a d ­
m in is te rin g  such Pension Plan.
F. A  copy o f  the Trust A g re e m e n t and  a n y  
am endm ents the re to  sha ll be m ade a p a rt 
h e reo f as fu l ly  as i f  here in  a t leng th  set 
fo rth , w hen  a d op ted .
ARTICLE 18. RECORDS
The E m ployer agrees, upon reasonab le  
notice, to  a llo w  records to  be checked w h e re  
necessary fo r  pension co n trib u tio n , insurance 
p ro g ra m  and  w a g e  rates.
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ARTICLE 19. EXPIRATION
This A g reem en t sha ll con tinue  in e ffect 
from  M a y  7, 1972, th ro u g h  Septm eber 30, 
1973, and sha ll con tinue  fro m  ye a r to  yea r 
th e re a fte r, unless e ith e r p a rty  serves notice 
in  w r it in g  s ix ty  (60) days p r io r  to  the ex­
p ira tio n  da te  o r p r io r  to  a n y  a n n ive rsa ry  
th e re a fte r o f  a desire  fo r  te rm in a tio n  o f  or 
fo r  changes in th is  A g reem en t.
IN WITNESS WHEREOF the sa id  pa rties  
have  caused d u p lica te  copies he reo f to  be 
executed by  th e ir  d u ly  au tho rize d  o fficers 
the 16th d a y  o f  M ay , 1972.
FOR THE UNIO N:
JACK VALENTI 
JAMES W . BROWN
FOR THE EMPLOYER: 
CHARLES W . WHITE 
K. A . MARSCHEL 
W . P. BEDELL
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SCHEDULE " A "  -  WAGES
'si
I
\  C lerks p resen tly  e m p loyed , w h o  have  been in the e m p lo y  o f the  E m p loye r fo r  
\  the fo llo w in g  des igna ted  periods o f tim e  sha ll rece ive  these m in im u m  w ages 
d u rin g  the life  o f  the A g reem en t:
R egu la r C lerks - 25 Hours
A  re g u la r  c le rk is de fined  as one w h o  is em p loyed  tw e n ty -fiv e  (25) hours o r 
m ore pe r w eek, and  sha ll be p a id  accord ing to the fo llo w in g  m in im u m  schedule:
►o
O'
HEAVY DUTY CLERKS
Eff. 5-7-72 
Per Hr. P e rW k .
Eff. 11-5-72 
Per Hr. Per W k.
1st 6 m onths .....
K 2nd  6 months
3 rd  6 m onths .4..V-.
4th
fv [ t 
6 m on ths^....n .
A fte r  2 years
$3 ,375
3.55
3.75
3.975
4.35
$135.00
142.00
150.00
159.00
174.00
$3 ,575
3.75
3.95
4.20
4 .575
$14 3 .0 0
150.00
158.00
168.00  
183.00
Eff. 4-29-73 
Per Hr. Per W k.
$3 .75  $ 1 5 0 .0 0 V
3 .925  ^ 1 5 7 .0 0  
4 .1 25  k 1 165.00 
4 .3 7 ^  ( 175.00 
4 .75  ' ' l i
sl
90 .00
LIGHT DUTY CLERKS
Eff. 5-7-72 Eff. 11 -5-72 Eff. 4 -29-73
Per Hr. Per W k. Per Hr. Per W k. Per Hr. Per W k.
1st 6 m onths ............. . 3 .325 133.00 3.55 142.00 3.75 150.00
2nd 6 m onths ............ 3 .49 139.60 3.72 148.80 3 .925 157.00
3rd  6 m onths ............ 3 .665 146.60 3 .905 156.20 4 .125 165.00
4th  6 m onths ............ 3 .86 154.40 4 .145 165.80 4 .375 175.00
A fte r  2 years ............ 4 .165 166.60 4 .48 179.20 4 .75 190.00
DEPARTMENT HEADS
Head G rocery C le rk .. 5 .175 207.00 5 .60 2 24 .00 6 .00 2 40 .00
Produce Dept. Head . 5 .0875 203.50 5 .5125 2 20 .50 5 .9125 2 3 6 .5 0
Head Checker ............ 4 .30 172.00 4.65 186.00 5.00 2 00 .00
HEAD DAIRY CLERK: This c lass ifica tion  in stores w ith  w e e k ly  sales o f  $55 ,0 0 0  
o r m ore and  the em p loyee  w i l l  be p a id  $5 .00  pe r w eek  o v e r the  H eavy D uty 
o r  L ight D uty C le rk ra te  as the case m ay  be.
PART-TIME EMPLOYEES: A  p a rt- tim e  em ployee is one w h o  is em p loyed  less th a n  
tw e n ty -five  (25) hours pe r w e e k , and  sha ll be p a id  a cco rd ing  to  the fo llo w in g  
m in im u m  schedule:
Eff. 5-7-72 Eff. 11-5-72 Eff. 4-29-73
Per Hr. Per W k. Per Hr. Per W k . Per Hr. P e rW k .
1st 520 hours ............................  2 .80  3 .00  3.15
^  2nd 520 hours .............................  2 .90  3 .10  3.25
”  3 rd  520  hours ............................. 3 .025  3 .225  3 .40
4th  520 hours ............................. 3 .20  3 .40  3 .55
A t the com p le tion  o f  the fo u rth  520 h ou r p rogression step, p a rt- tim e  em ployees 
sha ll, th e re a fte r, rece ive the fu ll- tim e  s ta rtin g  ra te  pe r hou r, an d  w i l l  be in ­
creased to  the n ex t p rogression ra te  per hour fo r  each com p le ted  p e rio d  o f  
1040 hours o f service.
BAGGER-CARRYOUT: The duties o f a Bagger- 
C a rryo u t em p loyee  a re  confined to b a g g in g , 
c a rry in g  customer's purchases, h a n d lin g  bas- 
carts, parce l p ick-up , sorting  o f e m p ty  b o t­
tles, sw eep ing  o f store, and  sha ll be pa id  
accord ing  to the fo llo w in g  m in im um  sched­
ule:
Effective 5 /7 /7 2  ....$2 .20  per hour 
Effective 1 1 /5 /7 2  .. 2 .30  pe r hou r 
Effective 4 /2 9 /7 3  .. 2 .40  pe r hour
W age increases sha ll be based on tim e  
a c tu a lly  w o rked  and  d u rin g  an y  leave o f 
absence (except m ilita ry ) , the em ployee  w ho  
has not reached the top  o f the w a g e  p ro ­
gression scale sha ll resume his p revious 
pos ition  on the w a g e  p rogression scale upon 
re tu rn  to  w o rk .
* *  In stores w ith  w e e k ly  sales ave rage  
from  $14 ,000  to $20 ,000 .
* * *  In stores w ith  w e e k ly  sales ave rage  
in excess o f $20 ,000 .
Part-Time to  Full-T ime
It is ag reed  th a t w hen  an em ployee  is 
advanced  from  p a rt-tim e  to  re g u la r classi­
fica tio n , th a t the to ta l hours a t pa rt-itm e  
em p loym en t sha ll be d iv id e d  by  the basic 
w o rk  w eek to estab lish  the fu ll- t im e  rate  
o f  pay. I f  an  em p loyee  is reduced from  fu l l ­
tim e  to  pa rt-tim e  em p loym en t, the E m ployer 
sha ll not be re q u ire d  to  p a y  in excess o f the 
p a rt-tim e  em ployee 's  ra te  pe r w eek.
No em ployee  sha ll have his p a y  reduced 
by reason o f  th is  contract.
W hen an em p loyee  w o rks  less than  a fu ll 
w eek, paym e n t fo r  the tim e  w o rked  sha ll
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be com puted by m u ltip ly in g  the  h o u rly  ra te  
by  the actua l num ber o f hours w o rk e d . 
D uring h o lid a y  weeks, em ployees w h o  are  
not e lig ib le  fo r  h o lid a y  p a y  under A rtic le  
9 (B -l)  sha ll be p a id  in accordance w ith  
th is  p rov is ion . The h o u rly  ra te  sha ll be de­
te rm ined  by d iv id in g  the pa y  fo r  a fu ll 
w eek 's  w o rk  by  the num ber o f hours in the 
no rm a l w o rk  w eek.
2 Part-T im e to  1 Full-T im e
The E m ployer agrees no t to  em p lo y  tw o  
(2) o r  m ore p a rt-tim e  em ployees in a store 
w he re  it  is possib le to  e m p lo y  one (1) o r 
m ore re g u la r  em ployees.
S U P P L E M E N T  
UTILITY CLERKS
S upp lem ent to  the A g reem en t e ffec tive  
M a y  7, 1972, be tw een  The K roger Co. o f 
St. Louis, M issouri, and  Retail C lerks Local 
No. 655 , cove ring  stores in  St. Louis, St. 
Louis County and  St. C harles, M issouri.
UTILITY CLERKS
Effective Effective E ffective 
5 /7 /7 2  1 1 /5 /7 2  4 /2 9 /7 3
First 6 m onths ...... $3 ,095  $3 ,295  $3 ,445
Second 6 m onths .. 3 .22  3 .42 3 .57
A fte r  1 ye a r .........  3 .345  3 .545  3 .695
The U tility  C lerk C lass ifica tion  is de fined  
as cove ring  clerks em p loyed  in re ta il stores 
w hose du ties are  con fined  to sw eep ing , 
c lean ing , h a n d lin g  sa lvage , bo ttles , etc. and  
assisting customers in p a rk in g  lots.
- 3 0 -
I f  a U tility  C lerk w o rks  p a rt o f his hours 
as a re g u la r  c le rk, he sha ll receive the 0 to 
6 m onths re g u la r  c le rk ra te  fo r  the hours 
w o rked  as a re g u la r c le rk. W hen the hours 
w o rked  as a re g u la r  c le rk equals 1040, he 
sha ll then receive the 6 to  12 m onths regu ­
la r  c le rk ra te  fo r  the hours w o rke d  as a 
re g u la r c le rk. For each 1040 hours w o rked  
th e re a fte r as a re g u la r  c le rk, he sha ll re­
ceive the ne x t step in  the re g u la r  c le rk ra te  
fo r  the hours w o rke d  as a re g u la r  c lerk. 
W here a U tility  C le rk  is now  w o rk in g  p a rt 
o f his hours as a re g u la r  c le rk and  rece iv­
ing the re g u la r  c le rk ra te  fo r  hours w o rked  
as a re g u la r  c le rk , the E m ployer w i l l  s ta rt 
accum u la ting  hours as o f the M on d a y  fo l­
lo w in g  execution o f th is  A g re e m e n t fo r  h ig h ­
er steps in the re g u la r c le rk ra te .
Dated a t St. Louis th is  16th d a y  o f  M ay , 
1972.
FOR THE UN IO N :
JACK VALENTI 
JAMES W . BROWN
FOR THE EMPLOYER: 
CHARLES W . WHITE 
K. A . MARSCHEL 
W . P. BEDELL
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CEC
U.S. DEPARTMENT OF LABOR
Bureau of labor Statistics 
W ASHING TO N, D.C. 20212
March 23, 1973
Retail Clerks International Union 
Suffridge Building 
1775 K Street, N. W.
Washington, D.C. 20006
Gentlemen:
k l u  j -, >• ..............................
MAR £  t )  ]»,/_)
ANS.........................
R EC 'D  R E S tA K C H r
MAR 2 7 1973
ANS.............................
We have in our file of collective bargaining agreements a copy of your agreement(s)
Kroger Company and your union, local #655. The agreement we have on file expired 
May 1972.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection.
Very truly yours,
Commissioner
f o g  „
j rti/esosss
PLEASE RETURN THIS LETTER WITH ^  
YOUR RESPONSE OR AGREEMENT(S). Y
If more than one agreement is enclosed, please provide information separately for
each agreement on the back of this form. (PLEASE PRINT) 
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT /, # 0 °
X
4 a a
2. Number and location of establishments covered by agreement
3. Product, service, or type of business<________________________________________
4. If previous agreement has been extended without change, indicate new expira­
tion date
(Name) (Position)
(Business address) (City, State, and ZIP code)
